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M I S S I O N

To develop and grow the Paralympic Movement in Canada.

VISION

A strong and vibrant Paralympic Movement in Canada.

VALUES

We believe in:

Sport - that is both fun and an agent for personal and social growth.

Athlete Focus - acting in the best interests of the athletes.

Excellence - the pursuit and achievement of excellence in all interests.

Equity - exemplified by fairness, opportunity, integrity and trust.

Leadership - providing leadership in the advancement of the Paralympic Movement.

PARALYMPIC MOVEMENT

Empowering persons with physical disabilities, through sport.
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C P C  S P O N S O R S

THE CANADIAN PARALYMPIC COMMITTEE

The Canadian Paralympic Committee (CPC) is a non-profit, charitable, private corporation that is recognized by the

International Paralympic Committee (IPC). CPC delivers programs that strengthen the Paralympic Movement in Canada,

including sending Canadian Teams to the Paralympic Games. The CPC empowers persons with physical disabilities,

through sport, at all levels.

CPC LOGO

The NEW Canadian Paralympic Committee (CPC) identity is a com-

bination of the most recognizable Canadian symbol — the maple

leaf — and a stylized flame representing the Paralympic Torch and

the passion that unites all CPC ambassadors.

The three elements in red, blue and green is the new international

Paralympic Movement identity. The three elements are called 

Agitos (from the Latin word “agito”, meaning “I move”) encircling

a centre point to represent that athletes are coming from all corners

of the world and enabling them to compete together.

The unification of the two identities symbolizes CPC’s proud 

commitment to Canadians physical disabilities through sport. The

new identity is an expression of partnership, leadership and fairness

while promoting a strong and vibrant Paralympic Movement across

the nation.



PRESIDENT’S REPORT

I
t is an unfortunate fact that financial viability

remains the greatest threat to our continued

existence. In last year’s report to the member-

ship I stated that I was rather “daunted by our

financial prospects as the CPC is yet once again,

in an extremely vulnerable position”. Our

prospects certainly look brighter this year but

remain contingent upon the outcomes of negoti-

ations with VANOC on a Joint Paralympic

Marketing Program Agreement (JPMPA) which

will determine a majority of our financial picture

until 2012.

I was asked by a reporter what differences our

athletes and our members would comment on if

they were asked about the biggest changes that

they have seen over the last six or seven years in

the realm of Paralympic sport. I said that I could

not presume their answers but suggested 

that both athletes and members would likely

comment on overall financial support. For exam-

ple, our Games missions are far better resourced;

since 2000 athletes no longer face “head taxes”

to compete at the Games; and funding for train-

ing and competition has never been greater.

Significant gains have been achieved for our genre

of sport over this period but the “good fight”

needs to continue by those committed to the

vision of the Paralympic movement.

PROGRAMS AND SERVICES

The programs and services we provide to our

members, partners, sponsors and public have

been adjusted over the last year based on an

evaluation of the programs in terms of the results

versus the demand on resources. The provincial

association approach we have embarked upon

has not been without its detractors but I contin-

ue to support this initiative based on the fact that

the primary reason for its establishment remains

valid: a provincial network of Paralympic associa-

tions provides a direct mechanism for our 

colleagues to seek funding support from their

respective provinces for programs for individuals

with a disability interested in recreation and

competitive sport opportunities. Of course,

provincial associations not only complement the

sport development system, they supplement mar-

keting and awareness of the Paralympic brand

across the country. We will of course ensure that

the integrity of the Paralympic athlete remains

paramount, that the honour of being called a

Paralympian, resides strictly with athletes who

have been selected to represent their nation at a

Paralympic Games.

GOVERNANCE

We continue to refine our governance model to

help ensure the most effective business model

possible. This is an area I will focus much of my

energy on in the coming year to ensure that we

have a structure that best facilitates the real

work of governance, ensuring both sustainability

and relevancy. We’ve been fortunate to have

dedicated individuals who have focused 

on entrenching the CPC within the Canadian

sport system while serving the needs of our 

constituents, especially Paralympic athletes. I

expect nothing less than a continuation of a 

collaborative effort from the Board and staff as

we move forward with our new business plan.

STRATEGIC BUSINESS PLAN

Our 2001-05 Business Plan has

been concluded and we are in 

the process of finalizing our 

2006-11 Business Plan which

includes valuable input from many of

our members, members who will

decide on its acceptance at the AGM.

We will continue our standard accounta-

bility practice by having the details

regarding deliverables within each 

business unit, reported to the member-

ship by the relevant Directors.

THE YEAR AHEAD

There will be some significant changes in leader-

ship over the next couple of years with new

members being elected to the Board, including a

new president at the 2006 AGM. I will be look-

ing at ways to continue to contribute to the

Paralympic movement for it remains my primary

passion. The CPC has come a long way and will

continue to evolve into a stronger and more

influential organization within the Canadian

sport landscape. It is exciting and rewarding to

see potential achieved; even more exciting to

consider what lay ahead.

Travel well, travel safe, I look forward with great

anticipation to welcoming you to our AGM in

Quebec City.

LEADERSHIP PORTFOLIO

>>ability excellence inspiration

Patrick Jarvis PRESIDENT

LEADERSHIP PORLEADERSHIP POR TFOLIO PROGRAMSTFOLIO PROGRAMS

• International Relations Program 
• Canadian Paralympic Congress 
• Canadian Paralympic Hall of Fame 
• Advocacy Program 
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T
he initial year of the 2010 Liaison Director’s

position was primarily one of information

gathering and review of 2010 status with

respect to the Paralympic Games. Two key meet-

ings with VANOC and IPC were held in the spring

and fall of 2005. The first meeting in Whistler

was attended by myself and Rob Needham, while

the second meeting was attended by Rob

Needham, Brian MacPherson and Patrick Jarvis.

The initial meeting was limited in scope with

opportunities to meet with IPC and

VANOC occurring only as overview

discussions on topics such as

increasing sports being held in a winter

Paralympics to the potential for snowboard as a

demonstration sport.

The second meeting saw the announcement of

the hiring of Dena Coward shortly prior to the

meetings in the role of Director of Paralympics.

This will be the first key step in creating a sense

of rationale for this liaison position, especially in

assistance to Brian.

Up to this point the role has been quite

removed, aside from communication from both

Brian and Patrick, who remain the key conduits

of information.

I expect that 2005-06 will certainly see an

increase in activity related to the Paralympic

forum. This is especially true when one considers

that all sports will begin to host initial test events

by 2007. These events are designed to provide

support to Canadian athletes, train volunteers

and officials and also to establish venue changes

and details that will be incorporated over the

three year period leading to the games.

CPC 2010 LIAISON BOARD REPORT 

Ozzie Sawicki 2010 PARALYMPIC GAMES LIAISON DIRECTOR

LEADERSHIP PORTFOLIO



T
eam performance is not enough: if CPC is

to flourish in a highly competitive environ-

ment we must be seen and recognized for

our achievements by a wide community of active

supporters. Successful communications creates

the tangible support that is necessary to foster

the growth of the movement. CPC is more 

fully developed in its communications capacity

than ever before but we must be realistic in our

expectations - even Wayne Gretzky didn’t enjoy

80% recognition in Canada; that was why 

we trimmed our target to a more reasonable 

5% before Athens, and developed strategies and

activities to meet that level. Unfortunately, we

are unable to measure the results of our efforts

directly, but we know TV viewership was the

highest yet. Other performance indicators show

that in 2003 – a non-games year, we recorded

782 media hits. In 2004, a total of 1598 media

hits were documented. In 2005, we project 1944

media hits, which would prove to be an increase

of 248.56% over two years. Our media program

will be making strategic efforts to grow this 

coverage even further on the way to Torino 

and Vancouver.

Continued investment in communications will

ensure exposure through the Torino Games,

maintain momentum through Beijing, and build

toward a new peak in 2010. To help ensure this

progression, CPC created an expert advisory

committee to refine its communications plan. We

focused on two of the strategies in the plan:

Canadian Paralympic heroes, and maximizing

media leverage to reach the public. Activities

were implemented including a PSA print/TV 

campaign; the Paralympic Ambassador Team; a

media calendar every two weeks; an Torino web-

site section.

Bridging the perceptual gap between loyalists

and the average Canadian is the main challenge.

While the Ambassador Program improved the

media’s understanding of “Paralympic”, we need

a strategic plan to maximize our brand efforts.

(MacLAREN McCann – CPC Brand Review April

2004) Unique visits to our website increased by

almost 600% in 3 years, indicating exponential

growth in its popularity. We must plan strategi-

cally for this tool to help us reach our defined

goals for 2010.

The CBC coverage at Salt Lake City and Athens

left no doubt as to the importance of television

to the ultimate success of the Canadian

Paralympic Movement. However getting the 

coverage will remain a very hard sell for the next

several Games and we cannot diminish our

efforts. Hiring a Media Coordinator reflects 

this commitment and we must continue to

increase capacity.

While accepting that resources will always 

present a challenge, investments must made to

promote enthusiasm and passion among publics,

staff, volunteers and all those committed to this

great cause. It is difficult to justify any

investment without valid research, let

alone establish priorities. We are

exploring ways to get awareness data

through partnership opportunities.

We must also rely on informed

opinion, particularly that of our

Communications Committee,

who agree we have come a

long way since Sydney and

to increase momentum, we

must increase human

and financial 

capacity and focus on well-informed strategies

which are defined within a dynamic and well-

integrated Communication Plan.

Promotion and Awareness supports the realiza-

tion of all CPC projects and departments,

including the Games, and contributes 

significantly to the future of the Paralympic

Movement. Serious consideration should be

given to term “Communications” as the title

which best reflects the professional focus and

activities of this department.

>>ability excellence inspiration

PROMOTION AND AWARENESS PORTFOLIO

Henry Wohler PROMOTION AND AWARENESS DIRECTOR

PROMOT ION  AND AWARENESS  D IRECTOR ’S  REPORT
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PROMOTION & APROMOTION & AWWARENESS ARENESS 
PORPORTFOLIO PROGRAMSTFOLIO PROGRAMS

• www.paralympic.ca
• Media Relations Program
• Image Bank 
• Paralympic Insider 
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Following a tremendously successful Athens

Paralympic Games, the High Performance

portfolio has experienced significant

growth and expansion. A series of changes were

implemented to ensure CPC remains capable of

leading world-leading Games missions, while

also expanding CPC’s role as a funding partner

supporting excellence at the Paralympic Games,

and better positioning CPC to play in instrumen-

tal role in the path to Vancouver 2010.

Following the Athens Games, the CPC High

Performance office moved to Vancouver. The

move allows for the development of strong

working relationships with the Vancouver

Organizing Committee and all key partners in 

the area, and positions CPC to be able 

to best leverage and create additional high 

performance opportunities given the tremendous

level of excitement in the region due to the 

2010 Winter Games.

In addition, the dual positions of Senior Manager,

High Performance and Paralympic Teams

Manager were created, sharing responsibilities

amongst two staff to ensure CPC could play a

leadership role in the allocation of enhanced

excellence funding and changes taking place

within the Canadian sport system, while contin-

uing to prepare excellent Team missions to

Paralympic Games.

Of course, a primary focus this year has been

finalizing preparations for the Torino 2006

Paralympic Winter Games. Mission staff have

been selected and trained, clothing and travel

arrangements finalized and two site visits con-

ducted, in order to ensure the Canadian team is

well prepared for another potentially challenging

Games environment. Chef de Mission Marg

McGregor will lead a 2006 Canadian Team that

will be competing in all four winter sports in

Torino, and Marg and the Games staff are hard

at work to ensure the Canadian athletes receive

an elite level of support at the Games.

Related to Team preparation, the on-line Zeus

Games Management System continues to 

develop, making the Games registration process

much more convenient for athletes and team

officials, and greatly streamlining operations for

CPC staff. A major Zeus development initiative

was completed this summer based on feedback

from all users following the Athens Games, and

has now been launched for the Torino team.

The other primary focus of the High Performance

department has been the development and

implementation of major programs providing 

significant enhanced excellence funding in 

support of Paralympic summer and winter

sports.As a funding partner and Steering

Committee member of both the Canadian Sport

Review Panel (CSRP) and the Own the Podium

(OTP) 2010 programs, CPC has played a leader-

ship role in successfully advocating for the 

equitable distribution of new excellence

resources to Paralympic sports. In total, the CSRP

and OTP programs will provide more than 

$3.7 million in new excellence funding in 

support of Paralympic winter and summer sports

in 2005-06, an unprecedented commitment to

supporting Paralympic athletes and NSOs in

their achievement of excellence at the

Paralympic Games.

HIGH PERFORMANCE BOARD REPORT 2005-06

HIGH PERFORMANCE PORTFOLIO

Louis Barbeau HIGH PERFORMANCE DIRECTOR

HIGH PERFORMANCE HIGH PERFORMANCE 
PORPORTFOLIO PROGRAMSTFOLIO PROGRAMS

• Paralympic Teams Program 
• “Own the Podium” Program 
• Canadian Sport Review 
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Both the CSRP and OTP programs include clear

benchmarks and accountability measures, so all

targeted sports will be monitored and reviewed

annually to ensure the excellence funding is

being spent solely on the approved targeted

projects and athletes in pursuit of Canada’s per-

formance goals, which include maintaining our

Top 5 standing in the overall medal standings 

at the Beijing 2008 Summer Games, and a 

best-ever Top 3 finish at the Vancouver 2010

Paralympic Winter Games.

We have been very successful in securing

enhanced excellence funding, but now must all

work together in partnership towards the com-

mon goal of increasing the number of Canadian

podium finishes at the Paralympic Games, while

building a sustainable development system that

will enable Canada to remain a Paralympic

leader for years to come.

CPC has also made a significant commitment to

coaching this year, including the addition of 

a Coaching representative position to the 

CPC Board of Directors and the commitment to

create a CPC Coaches’ Council following the

2005 AGM. The elected Director of Coaching will

provide leadership to the Coaches’ Council as

they develop recommendations and positions

on Paralympic coaching issues for consideration

by the CPC Board. The roles and responsibilities

of the CPC Coaches’ Council will be a major

topic of discussion at the Coaching Workshop

during the 2005 CPC Congress, and will be

finalized after receiving feedback and ideas

from the CPC membership.

We are looking forward to building on our 

current momentum in CPC’s support of

Excellence in Paralympic sport throughout 2006,

including the ongoing implementation of the

OTP and CSRP programs and a decision on the

extent of CPC support available for the Rio 

2007 ParaPanAmerican Games. Of course, 2006

will be highlighted by the Torino Paralympic

Winter Games – best of luck to all our winter

athletes and officials entering the final stages of

their preparation.

HIGH PERFORMANCE PORTFOLIO
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The Athlete’s Council continues to struggle

with establishing an effective structure

that provides the mechanisms for commu-

nication, education, and support to assist 

athletes in effective athlete representation. The

challenges continue to be:

a) diversity of needs of the athletes – both in

varying abilities levels of the athletes and in

the diverse needs of the different sports (i.e.

integrated sport vs. ‘orphaned’ sports such

as goalball) and representing the voices of

all athletes

b) the commitment and time that active 

athletes have to commit to being an effective

athlete representative within their sport 

and the CPC Council is limited support

mechanisms to help our current athletes

become leaders

c) the provision of support mechanisms to

enable our current athlete reps to be

engaged and informed in order to provide

input and recommendations at each level of

representation – NSO & CPC

d) effective communication and athlete repre-

sentation - how do we work? 

On a positive note there have been a small hand-

ful of athletes, some identified athlete reps for

their sport and some retired athletes, who have

expressed an interest in getting involved in

developing the CPC Athletes Council at various

levels. Equally positive, at this year Athletes’

Forum there has been a commitment by Athletes

CAN to assist us in the process of developing an

effective Athlete Council structure in terms of 

Governance and internal processes within the

Council. As well, to create support mechanisms

that will further support all Paralympic and

national level athlete’s ability to influence the

decisions and policies on those matters affecting

their interest within the CPC and the larger

Canadian Sport System as it pertains each 

athlete rep’s specific sport.

The commitment of AthletesCAN and the interest

of a few athletes to be involved have provided a

resurgence of energy and hope of the CPC

Athletes Council making serious strides to move

forward in the coming year and establish itself as

an effective representation of all our athletes.
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HIGH PERFORMANCE PORTFOLIO

Norma Lorincz ATHLETE REPRESENTATIVE
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PARALYMPIC DEVELOPMENT PORTFOLIO

Colin Higgs PARALYMPIC DEVELOPMENT DIRECTOR

I
t has been a busy and productive year in

Paralympic Development. Operationally, CPC

has allocated resources for Paralympic

Development, both through the commitment of

funds for specific projects and programs, and

through hiring dedicated full-time Paralympic

Development staff.

New Committees: Early in the year a “Canadian

Paralympic Championships” committee was

struck to investigate the possibilities of CPC

developing national multi-sport events similar in

purpose to the Canada Games. These champi-

onships would alternate between Summer and

Winter games, with the focus initially on estab-

lishing the Winter games event in the years 

leading up to Vancouver 2010. A draft plan has

been produced, and funding is now being sought.

The second committee that started work 

this year was the “Paralympic Development”

committee. This broadly based committee was

established to provide guidance to the

Paralympic Development Director and staff on

the many complex issues involved in the growth

and development of the Paralympic Movement

in Canada. This committee has been hard at work

looking at the roles of Provincial Paralympic

organizations, and a position paper should be

released by the end of the year.

Long-Term Athlete Development. Long-term

athlete development (LTAD) remains a high prior-

ity in development and with the release 

of “Canadian Sport for Life”, Canada’s LTAD

strategy is now well established. To complement

this new publication, a document “No Accidental

Champions – Long-Term Athlete Development

for AWAD” has been produced, and should 

be available in both official languages in time 

for the CPC’s 2005 Annual General Meeting.

Sport Canada has made funding available 

for individual sports to develop AWAD sport-

specific long-term athlete development plans,

and Wheelchair Rugby and Boccia have started

this process.

Paralympic Development Programs: CPC

continues to develop and expand its Paralympic

Development programs, including:

>> Heroes Program – several revisions have

been made to the program which is now

integrated with Adopt a Paralympian

>> Schools Program – there has been a major

overhaul of the program

>> Coaching – CPC has contributed to the

development of CAC resources for AWAD

>> Ready-Willing-Able – development of a

talent ID component

>> Equipment Program – funding has been

secured and implementation plans are now

being developed

>> Winter Sport National Awareness

Program – funding secured through Own

the Podium

>> 2005 Canadian Paralympic Snapshot

(members survey) – is underway, with the

aim of distributing results at or before the

2005 CPC AGM

>> Paralympic Trail – continues to keep mem-

bers informed on key activities 

>> International Development – continued

participation in “transfer of knowledge” -

countries include South Africa, Cuba 

and France

>> Partnered with Commonwealth Games

Association of Canada to include a

Paralympic component to their Internship

program

SUMMARY:

Paralympic Development is alive and well, and

while I have responsibility for the area as a CPC

Director, it is only through the allocation of

resources for staff and programs that this impor-

tant work gets done. Special thanks, therefore, to

Greg Lagace for his work on all of our develop-

ment initiatives, and for keeping me on track.

PARALYMPIC DEVELOPMENT DIRECTOR’S REPORT

PPARALARALYMPIC DEVELOPMENT YMPIC DEVELOPMENT 
PORPOR TFOLIO PROGRAMSTFOLIO PROGRAMS

• Membership Program 
• Pfizer Heroes Program 
• Petro-Canada Paralympic Schools Program
• Paralympic Equipment Fund 
• Ready Willing & Able Program 
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A
s member of the Board in charge of

fundraising and marketing, I am pleased

to submit my annual report.

Firstly, I would like to state that since the decision

taken by the IOC to grant to Vancouver Whistler

the 2010 Paralympic and Olympic Games, the

CPC’s task of obtaining sponsorships has been

very difficult. Thus, an agreement occurred

between the International Paralympic Committee

and the IOC for sponsorship. We had to negoti-

ate an agreement with the organizing committee

for the Olympic and Paralympic Games of

Vancouver Whistler (VANOC). This agreement

reached in principle has not yet been finalized.

Despite not having a 2010 Paralympic Joint

Marketing Program in place, we managed to

recruit a few new sponsors and we have renewed

others, including, Hudson Bay Canada, Royal

Bank and Petro-Canada.All of our major sponsors

have signed partnership until the end of 2012.

The multi-year, multi-games commitments are

unprecedented and give CPC a minimum level of

long term financial security that it has never

enjoyed before. In addition, these sponsorship

agreements include fundraising activities that will

bring additional Paralympic brand exposure and

funds for the Canadian Paralympic Foundation.

Speaking of the Canadian Paralympic Foundation,

it has now put in place the necessary elements to

that it may start to work hard in order to obtain

major donations. It took time for the new organ-

ization to put together the necessary tools to

achieve its goals.

As far as the sponsorship programs are con-

cerned, CPC continues to under promise and

over deliver in servicing its valued sponsors. This

investment in serving well will help ensure that

the sponsors will stay with CPC for many years.

As we have always stressed, the best way 

to create a long term partnership with our

sponsors is to invite them to attend the Games

and see the athletes perform. It is true that this

participation of our sponsors to the Games cost

money, but the return on our investments in the

last few Games has been tremendous.

CPC’s merchandising program is growing slowly

but surely. HBC is selling selected 2006 Paralympic

Team apparel in their stores across Canada. CPC

has plans to expand its line of merchandise con-

taining the CPC logo with sales directly through its

websites and through licensees.

We shall thank all our athletes for their tremen-

dous performances in the Paralympic Games 

as well as in the World Championships. This is

certainly the main reason that we have been so

successful in obtaining sponsorships.
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RESOURCE DEVELOPMENT RESOURCE DEVELOPMENT 
PORPOR TFOLIO PROGRAMSTFOLIO PROGRAMS

• Sponsorship Program 
• Licensing & Merchandise Program 
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The focus of the Administration Portfolio 

is in the area of Human Resources, its

management and the areas that support

their functions. During the past year, major 

accomplishments in these areas included:

>> development of the new strategic business

plan that will guide the actions of the

organization for the next 5 years

>> development of a staffing model and policy

for hiring, giving flexibility to the manage-

ment staff to respond to the human

resource needs of the organization 

>> opening of the Vancouver office 

Before you this weekend, is the draft of the

Strategic Plan that will decide the direction of the

CPC's efforts post 2010. It is with thanks to the

members and key stakeholders for their input in

this plan. The committee is here to serve you, the

members, and it is only through your assistance

that we can continue to meet your needs.

This year also saw the creation of our western

office, housing Games Operations and strate-

gically placing us close to our VANOC partners.

This will allow us to respond to our demands lead-

ing to the first hosting of a Paralympic Winter

Games on Canadian soil, in a more timely fashion.

At this AGM, the establishment of the Coaches’

Representative on the Board of Directors will

become a reality. The Board re-structuring, which

began several years ago, will be complete. Our

effectiveness is continually being monitored and

evaluated. At this time we have a group of 

dedicated men and women who believe in the

Paralympic Movement and work tirelessly to be

its’ champions.

The Canadian Paralympic Committee is continually

gaining momentum and it has been a pleasure to

serve you, the members, as we continue to grow.

DIRECTOR ADMINISTRATION

Lorette Madore ADMINISTRATION DIRECTOR

RESOURCE DEVELOPMENT PORTFOLIO



O
ver the past year as Finance Director I

have fulfilled the role of overseeing

CPC’s financial management. The

2005/06 Annual Plan and Approved Budget was

completed with the entire Board’s input and

focused on five areas: high performance, leader-

ship, Paralympic development, promotion and

awareness and resource development.

The Canadian Paralympic Committee experi-

enced a great deal of “financial variability” in

2005 as the result of prolonged negotiations

between the CPC and organizers of the 2010

Vancouver Olympic and Paralympic Games. These

prolonged negotiations resulted in CPC unable

to renew existing sponsors or recruit new ones –

a major source of CPC revenues. This translated

to variability among our programs and services to

address our financial challenges. This also

included spending all of CPC’s Reserve Fund just

to maintain current CPC operations.

Looking forward, the 2010 Paralympic Joint

Marketing Agreement between VANOC & CPC

has brought clarity to the Canadian Paralympic

sponsor marketplace. This has already begun to

replenish CPC revenues. Soon it will place CPC in

a stronger than ever financial position. Simply, we

experienced short-term pain for long-term gain.

With this new level of revenues comes responsi-

bility and the CPC continues to be diligent in our

efforts to be financially transparent and respon-

sible. More specifically Brian MacPherson, CPC’s

Chief Operating Officer has provided the Board

with timely and well documented statements

regarding our financial status on a monthly basis.

Phone calls and emails between Brian and myself

occurred after every financial statement being

circulated to address any concerns or questions.

Financial statements were also shared with

two independent Chartered Accountants with

them submitting any questions or comments to

me. On June 1st, 2005, our auditor noted that

there were no misstatements, management

judgments and accounting estimates were 

reasonable, and there were no significant 

disagreements with management. The 2004 year

end report and current income statements

also continue to show expenses in line with

revenue and a favorable cash position.

The growth of our movement would not be

possible without the support, professionalism

and commitment from our membership, athletes,

coaches, volunteers, staff and the never ending

devotion of our Chief Operating Officer. We are

proud to work with you endeavoring to be the

leader in our movement.

Canadian Paralympic Committee  ANNUAL REPORT 200512
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David Legg DIRECTOR OF FINANCE 

RESOURCE DEVELOPMENT PORTFOLIO
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TO THE MEMBERS,

CANADIAN PARALYMPIC COMMITTEE:

W
e have audited the balance sheet of

the Canadian Paralympic Committee

as at March 31, 2005 and the state-

ment of revenue and expenditure for the year

then ended. These financial statements are the

responsibility of the Committee’s management.

Our responsibility is to express an opinion on

these financial statements based on our audit.

We conducted our audit in accordance with

Canadian generally accepted auditing 

standards. Those standards require that we plan

and perform an audit to obtain reasonable

assurance whether the financial statements 

are free of material misstatement. An audit

includes examining, on a test basis, evidence

supporting the amounts and disclosures in the

financial statements. An audit also includes

assessing the accounting principles used and

significant estimates made by management,

as well as evaluating the overall financial 

statement presentation.

In our opinion, these financial statements pres-

ent fairly, in all material respects, the financial

position of the Committee as at March 31, 2005

and the results of its operations for the year then

ended in accordance with Canadian generally

accepted accounting principles.

OUSELEY HANVEY CLIPSHAM DEEP LLP

Chartered Accountants

Ottawa, Ontario

June 1, 2005.

AUDITORS ’  REPORT

RESOURCE DEVELOPMENT PORTFOLIO
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2005 2004

CURRENT ASSETS

Cash $610,816 $39,338

Marketable securities (note 4) 12,589 822,126

Accounts receivable 157,270 134,862

Prepaid expenses 11,993 15,000

$792,668 $1,011,326 

CURRENT LIABILITIES

Accounts payable $197,738 $138,965 

VANOC advance payment (note 5) 500,000 -

697,738 138,965 

UNRESTRICTED NET ASSETS

Balance - beginning of year 872,361 1,117,880 

Net revenue (expenditure) for the year (note 6) (777,431) (245,519)

Balance - end of year 94,930 872,361 

$792,668 $1,011,326 

Approved on behalf of the Board:

Director Director

BALANCE SHEET

AS AT MARCH 31, 2005

RESOURCE DEVELOPMENT PORTFOLIO
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FOR THE YEAR ENDED MARCH 31, 2005

STATEMENT OF REVENUE AND EXPENDITURE

2005 2004

REVENUE

Government contributions $1,667,000 $940,000 

Sponsorships 127,748 539,375 

Community programs 53,374 20,742 

Interest 8,463 41,227 

1,856,585 1,541,344 

EXPENDITURES

High performance unit 1,686,563 852,663 

Leadership unit 32,838 263,807 

Promotion and awareness 224,655 37,780 

Resource development unit 572,292 516,574 

Sport development unit 117,668 116,039 

2,634,016 1,786,863 

NET REVENUE (EXPENDITURE) FOR THE YEAR (note 6) $ (777,431) $ (245,519) 

RESOURCE DEVELOPMENT PORTFOLIO



CPC ACTIVE MEMBERS

Alpine Canada Alpin

Athletics Canada

Canadian Blind Sport Association

Canadian Cerebral Palsy Sports Association

Canadian Curling Association

Canadian Cycling Association

Canadian Fencing Federation

Canadian Table Tennis Association

Canadian Wheelchair Basketball Association

Canadian Wheelchair Sports Association

Canadian Yachting Association

Cross-Country Canada

Equine Canada Hippique

Federation of Canadian Archers

Hockey Canada

Judo Canada

Rowing Canada Aviron

Shooting Federation of Canada

Swimming Natation Canada

Tennis Canada

Volleyball Canada

CPC AFFILIATE MEMBERS

Active Living Alliance for Canadians with a

Disability

AlterGo*

Badminton Canada

BC Disability Sports

Canadian Amputee Sports Association

Canadian Association for Disabled Skiing

Canadian association of Athletes with an

Intellectual Disability

Canadian Canoe Association*

Canadian Snowboard Federation*

Canadian Taekwondo Commission*

Gymnastics/Gymnastique Canada

Paralympics Ontario

Paralympics PEI*

Racquetball Canada

Synchro Canada*

Triathlon Canada

Waterski & Wakeboard Canada 

* Provisional Affiliate Member. 

Membership to be ratified at 2005 CPC AGM.

CPC BOARD OF DIRECTORS

Patrick Jarvis, President

Lorette Madore, Administration Director

Henry Wohler, Promotion and 

Awareness Director

David Legg, Finance Director

Louis Barbeau, High Performance Director

Marc André Fabien, Marketing and 

Partner Relations Director

Carla Qualtrough, Advocacy Director

Ozzie Sawicki, 2010 Paralympic Games 

Liaison Director

Colin Higgs, Paralympic Development Director

Dan Smith, Organizational Effectiveness Director

Norma Lorincz, Athlete’s Council Director

CPC STAFF

Brian MacPherson, Chief Operating Officer

Karen McMillan, Chief Operating 

Officer Assistant

Rob Needham, Senior Manager,

High Performance 

Michelle Killins, Manager, Paralympic Teams

Marylène Croteau, Coordinator,

Paralympic Teams

Sophie Castonguay, Manager,

Communications 

Guy Napert-Frenette, Senior Coordinator,

Media Relations

Greg Lagacé, Manager, Paralympic Development

Jessica Lapelle, Coordinator, Paralympic

Development
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CANADIAN PARALYMPIC COMMITTEE’S ORGANIZATIONAL STRUCTURE

Patrick Jarvis

CPC Board of Directors

Lorette Madore Henry Wohler David Legg Louis Barbeau

Carla Qualtrough Ozzie Sawicki Colin Higgs Dan Smith Norma Lorincz

Marc André Fabien

NOTE: Active Members are those members’ whose sport is on the Paralympic Games program. 

Active Members are eligible to vote at the Annual General Meeting.


